What the CARES Act Means
for Individuals




On March 27th, 2020 the Coronavirus Aid, Relief and Economic Security Act, also
known as the CARES Act, was signed into law to provide much-needed help to
both businesses and individuals. Here is an overview of what the Act means for
individuals.

Rebate Checks for Individuals and Joint
Taxpayers

The CARES Act provides a tax credit in the form of a rebate check to individuals based on their most
recent tax filing. Individuals will receive up to $1,200 while joint taxpayers will receive up to $2,400.
Furthermore, taxpayers will receive an additional $500 for each qualifying child.

The amount of the checks will be based on your most recent tax filing for the tax year 2018 or 2019. If
your Adjusted Gross Income was $75,000 or less for individuals, $112,500 or less for Head of Household,
or $150,000 or less for married filing jointly, you should be eligible for the full amount.

If your adjusted gross income was more, then the amount of your stimulus check will be reduced until

you reach the maximum limits. If your adjusted gross income was greater than $99,000 for individuals,
$146,500 for head of household or $198,000 for married filing jointly with no kids, you will not receive

anything.

Taxpayers with little or no income tax liability, but at least $2,500 of qualifying income,

are eligible for a minimum rebate check of $600 for an individual and $1,200 if married filing jointly.
Quialifying income includes earned income, as well as Social Security retirement benefits and certain
compensation and pension benefits paid to veterans. This ensures relief gets to low-income seniors and
disabled veterans.

The amount of the rebate checks will be based on your most recent tax return and then reconciled
when you file your 2020 tax return. However, If your income increases in 2020 such that you would not
qualify for the full rebate that you received, there is no clawback provision.

If you have not filed your 2019 tax return and your address has changed or if your income was
significantly lower in 2019 than 2018, you should consider filing your 2019 return now.



Student Loan Payment Relief

Under the CARES Act, employers are able to make student loan payments on behalf of their employees
tax-free, up to $5,250 annually. This means that if your employer makes student loan payments, those
payments are excluded from your taxable income. Only loan payments made from March 27, 2020,
through January 2021 are eligible.

Unemployment Payments

Unemployment payments will be increased by $600 per week per recipient for the next four months
through July 31st. The bill also extends benefits to workers not usually eligible for benefits such as
self-employed workers, independent contractors and those with limited work history.

For states that don't provide unemployment benefits for the first week of unemployment, the federal

government will fully fund that first week of unemployment benefits if the state repeals the provision.
Furthermore, the federal government will fund an additional 13 weeks of unemployment benefits
through December 31, 2020, after workers have run out of state unemployment benefits.




Penalty Waived for Early Retirement Withdrawal

The CARES Act waives the 10-percent early withdrawal penalty for distributions up to $100,000
from qualified retirement accounts such as an IRA, 401k or other qualified trusts, certain deferred
compensation plans, and qualified annuities for COVID-19-related purposes.

A COVID-19-related distribution is a distribution made to an individual: (1) who is diagnosed with
COVID-19, (2) whose spouse or dependent is diagnosed with COVID-19, or (3) who experiences adverse
financial consequences as a result of being quarantined, furloughed, laid off, having work reduced
hours, being unable to work due to lack of child care due to COVID-19, closing or reducing hours of a
business owned or operated by the individual due to COVID-19, or other factors as determined by the
Treasury Secretary.

Taxpayers that receive a COVID-19-related distribution have three years, instead of the normal 60
days to repay the distribution to their IRA or other eligible retirement plan. The Act simply treats the
repayment as if it were a 60-day tax-free rollover.

Retirement Plan Loans

Normally, an employee cannot borrow more than the lesser of 50% of their vested account balance or
$50,000 from their employer-sponsored retirement plan. The CARES Act provides a 180-day window
that raises the limit to $100,000 and eliminates the 50% account balance limit. And, there is no
requirement that the loan is COVID-19-related.

For existing retirement plans loan payments that would come due between now and Dec. 31, 2020, the
CARES Act allows employees to take an additional one year to make those repayments.



Temporary Waiver of Required Minimum
Distribution Rules for Certain Retirement Plans
and Accounts

The CARES Act provides for a one-year waiver of the payment of required minimum distributions from
defined contribution plans and IRAs. The waiver applies to both 2019 RMDs required by April 1, 2020,
and RMDs that would have been otherwise required for 2020. Because the Act waives RMD payments
from IRAs and defined contribution plans for 2020, you can rollover any such RMDs received in 2020 to
an IRA or other qualified employer plan. The 60-day rollover rule will apply, however, subject to future
IRS guidance.

Charitable Contributions

The CARES Act encourages Americans to contribute to churches and charitable organizations in 2020

by permitting them to deduct up to $300 of cash contributions, whether they itemize their deductions
or not.

The provision increases the limitations on deductions for charitable contributions by individuals who
itemize. For individuals, the 60-percent of adjusted gross income limitation is suspended for 2020.



Final Thoughts

This document provides an overview of how specific
provisions in the CARES Act may help individuals. Be sure to
call us with any questions or to discuss how the provisions

may impact your specific situation.
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About Heard, McElroy & Vestal

In 1946, S. Berton Heard, Charles McElroy and Charles Vestal founded Heard, McElroy & Vestal, LLC

in Shreveport, Louisiana. Together, this trio of professionals established the firm as a pillar of trust,
integrity and competence, with the mission to create solutions and provide opportunities for our
clients, our people, and our communities. HMV is one of the largest public accounting and consulting
firms in Northwest Louisiana, servicing our clients throughout the states of Louisiana, Arkansas, Texas,
Mississippi, Oklahoma and Tennessee from offices in Shreveport and Monroe. Our firm is comprised
of over one hundred (100) employees: Partners, Of Counsel Partners, Senior Managers, Managers,
additional Professional Staff and Administrative Staff. Our Professional Staff includes more than fifty
(50) certified public accountants who obtain additional certifications which are Accredited in Business
Valuation (ABV), Certified Fraud Examiners (CFE), Not-for-Profit Certificate holders, Certified Valuation
Analysts (CVA), Personal Financial Specialists (PFS), and Certified Mineral Managers (CMM). Our team
of professionals brings together many years and diversification of experience, providing a network of
knowledge and resources and allowing for industry and niche specialization. Not one CPA can offer
the range and quality of services a firm of our size is able to provide, while remaining small enough
to deliver personalized service and attention to our clients with consistency on engagements. HMV'’s
strategic associations include Aliign Mineral Management, LLC, Business Valuation Consultants, LLC
and HMV Wealth Advisors, LLC.

Heard, McElroy & Vestal Shreveport - (318) 429-1525
Shreveport Location: Monroe - (318) 338-3108
333 Texas Street, Suite 1525

Shreveport, Louisiana 71101 @ hmv@hmvcpa.com

Monroe Location: www.hmvcpa.com

2808 Kilpatrick Boulevard
Monroe, Louisiana 71201



